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Check your happiness level




Happiness at work has been a
desirable goal for people at every

level of organization. Over
decades, large volumes of
research reflect how each
field interprets the value

happiness at work from
different terms
spirituality in organization

job Satisfaction
quality of work life J

employee Engagement organizational well-being

flexible organization

work life balance



From Thai Health promotion in
organization perspective

Tsaisaudnenlas (Sattayhasai School)
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I'Happy Organization
Creation Model

in Thai
Perspective”




From our results, there are 3 models that indicates

happiness inorganization:

1. A happy organization model that clariTies
characteristics of happy organizationin the aspect of

organization as a unit of analysis

2. A behavioral science model that shows that
relationship between organization and staffs
happiness corresponds to their needs to Tacilitate the

Asst. Prof. Dr. Jutamas Kaewpijit

happy atmosphere workplace. Assoc. Prof. Dr. Wichai Utsahaiit
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3. "Well Being" model that described characteristics
of happy starfs with elucidation on how to create

"Well Being” for staffs. Asst. Prof. Dr. Sombat Kusumawalee

www.hrd.nida.ac.th/happy
happyworkplace100@hotmail.com




Simplified Org.

Sustainable Org.
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100 Happy Organizations
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